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EdFest 2022: Meeting in the
Field Beyond Ideas

by Giles Barrow

E dFest was first imagined in the Autumn of 2021 when a small organizing

committee came together to develop an original idea to offer an event for
educators based at Giles Barrow’s smallholding in Suffolk, United Kingdom (UK).
The farm gates were opened on Friday 29 July 2022 for a weekend gathering.

Nature bestowed on us sunshine and dry conditions so that the 50 “festers” could
wander the land and gather for campfire evenings. The community was an international
gathering with colleagues and families from India, Africa, Europe, and the UK.
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“Practicing Self-Compassion” in the maze

Communal dinners were enjoyed
around the BBQ, pizza oven, camp-
fire, and Granary kitchen. New con-
nections were made, and the sound
of nature mingled with human being
and doing. We gathered around the
Rumi stone late into the evening
under the stars where stories were
told, regional poems and music
shared, dancing and laughter filled
the air, and gratitude was given.

Educational workshops took place
during Friday and Saturday around
the farm and in the Yurt, the Mill,
and a large, open-sided tent that
had the summer breeze drifting
through while the grown-ups, chil-
dren, and even the dogs cocreated
new ideas and conversations. Work-
shops included:

B Risk & Teacher Agency

B “Tam OK”—Practicing
Self-Compassion

B Dynamic Loops: Coregulation in
Relationship

Giles Barrow can be reached at
giles.barrow@itaaworld.org

W TAfor Teens

B Menopause Is Everyone’s
Business

B Teacher Archetypes and Transfer-
ential Dynamics in the Classroom

Folks gathered in the labyrinth and
under the oak tree, and a few took
the plunge in the freshwater pond

immersing themselves in TA and the
whisperings of the land. Much was
stimulated for all. Curiosities were
shared from the youngest members
of the community to the wisest
elders, all with an educational flavor.

The intention to celebrate commu-
nity and to connect with soil, soul,
and society was upheld by all who
came. Building on the wonderful
spirit of fun and informality that

we experienced this year, EdFest

is being planned for the same time
next year (27-29 July 2023) and is
open to all TA communities, includ-
ing those new to it as well as family,
friends, children, pets, campers, and
noncampers.

The organizing team will begin to
make plans, and if you are interest-
ed in attending, contact the EdFest
team via email at edfest22@gmail.
com to be put on the mailing list.

We look forward to welcoming you
and will meet in you in the field
where stories will be told and made
anew.

EdFest closing ceremony led by Trudi Newton and Giles Barrow standing by the
Rumi stone. The wording on the stone reads: “Out beyond ideas of wrongdoing
and rightdoing there is a field. I will meet you there.” - Rumi

International Transactional Analysis Association
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New Directions in Education, Accreditation,
and Certification

by Giles Barrow, Sue Eusden, Jacqueline van Gent, and Karen Pratt

O ver the past year, the
Professional Standards

Committee (PSC) and the Interna-
tional Board of Certification (IBOC)
have been engaged in ongoing dia-
logue about the future of training
and certification in the interna-
tional TA community. The ideas we
have been exploring emerged out
of an extended period of experience
and reflection that has included the
successfulintroduction of online
examinations, the welcomed recent
revisions to

the Handbook, and the shift to a
values-based approach to profes-
sional education and certification.

We are sharing our vision with
members and will be seeking
engagement and dialogue about
key themes and issues later in the
coming year. There are three areas
of development and understand-

Ing:
1. Proposals for implementing

values-based training, examination,
and certification

2. A framework for understanding
power and authority in TA profes-
sional education

3. A reframing of mutual recognition
in the context of new proposals

At the heart of the matter is our
commitment in PSC/IBOC to three
core intentions:

B To ensure that our professional
education continues to support
the wider ITAA agenda for social
change. This includes developing
our arrangements and require-
ments to extend diversity and
inclusion.

B Toincrease engagement by wid-
ening the educational “reach”
of our systems—in other words,
expanding the ways in which we
acknowledge educational diver-
sity in terms of learning styles,
teaching philosophies, and edu-
cational frames of reference

B To acknowledge a growing
awareness and commitment to
ecological dimensions of theory
and practice emerging among
both practitioners and clients

Proposals for Implement-
ing Values-Based Training,
Examination, and
Certification

In the past 3 years, we have made
significant progress in opening up
arrangements for examinations
because of the interruption caused

“Our intention is to signal
that our system needs to
increasingly be congruent
with our core values.”

by the global pandemic. From the
outset, we have brought about
changes that we see as permanent
and not just strategies for managing
the fallout of the pandemic. Conse-
quently, there has been increased
engagement with the examination
system, and we know that there is
“no turning back the clock.” We have
taken significant steps toward values-
based arrangements for examinations
and the Training Endorsement Work-
shop (TEW). However, we have not
addressed the general arrangements
for professional education with these
values in mind.

We announced several changes in
a recent revision of the IBOC Certi-
fication and Examinations Handbook,
the most important of which was to
include a values statement to pref-
ace specific sections, including the
TA 101, CTA, TSTA, and TEW.

Our intention is to signal that our
system needs to increasingly be
congruent with our core values
(Figure 1):

International Transactional Analysis Association



DECEMBER 2022

THE SCRIPT

[Diversity and inclusion -|
7 | social change | <
/
S .
/ = B s o
/ , N

| Ecological sensibility Educational diversity

Figure 1: Core Values

The accreditation pathway for CTA
and TSTA will be more tightly inte-
grated with these three core values
and will be integrated in an educa-
tional approach that encourages
wider participation. We will do this
partly by widening our system of
accreditation to include formative
assessment in addition to summa-
tive assessment methods.

“We are looking toward a time
when students will be cocreating
their education journey with
peers, trainers, and principal
supervisors.”

In practical terms, including for-
mative assessment will involve
introducing reflection points at
each stage of the TA accreditation
pathway, reports of which will be
incorporated into the summative/
examination process. It will also
mean exploring additional ways in
which students can demonstrate
competencies, for example, through
establishing a portfolio of evidence
alongside the current option of sub-
mitting extended academic writing.
We are looking toward a time when
students will be cocreating their
education journey with peers, train-
ers, and principal supervisors.

A significant and substantial task
will be to look at innovating the
current arrangements for the CTA,
which increases the potential for for-
mative assessment. We see this as
one of the key actions for PSC in the
coming years.

Power and Authority in

Professional Education
Running alongside our proposals to
widen the reach of our system, we
have been aware of the themes of
power and authority in the educa-
tional domain and how this can limit
as well as encourage a values-based
approach. At the center of our vision
is the role of the TSTA. In the recent
revision of the Handbook, we have
already indicated how we see the
function of the TSTA moving away
from that of an experienced senior
trainer and supervisor and toward
that of responsible leader in the
professional community. The conse-
quences of this are both subtle and
significant for trainees, supervisees,
practitioners, and clients. To envis-
age the shift in emphasis, we offer
Figure 2, in which TSTAs occupy a
“servant-leader” position.

We regard the relationship between
practitioner and client as the prima-
ry point for promoting social change,
inclusion, and diversity and ecolog-

Clients

Practitioners -
CTaAs

TEW
PTSTAs

N\, TsTas

\ <mmimn T4 philosophy, values
Reo & principles

Servant leadership
Power / Authority

Figure 2: Power, Authority, and
Servant Leadership

ical impact. It is, arguably, the col-
lective core business of transactional
analysts across the four fields; it is
what matters most. However, it is
not the only point at which we want
to advocate for our values. Practi-
tioners also require and deserve sup-
port from those in the role of PTSTA.
This group, in turn, can lean into
support from those who hold the
position of TSTA.

The intention of this reframing is to
think more about how power and
authority is understood. As we have
stated in the Handbook, the role of the
TSTA brings with it privilege and rank,
which amounts to more than being
competent in supervision and teach-
ing. We will continue to set out how
the emphasis on responsible leader-
ship is integrated in TSTA preparation
and examination. In the future, we
look forward to a time when the rank
of TSTA is more explicitly linked to
community leadership, holds respon-
sibility for the core philosophy and
history of TA, and shows commitment
to a values-based professional educa-
tion system.

Reframing the Principle of

Mutual Recognition

Finally, we want to share our current
position on the issue of mutual rec-
ognition. We are keenly aware that
we inherit a long-standing principle
of mutual recognition across the
arrangements of both ITAA and
EATA. Such a principle was born

out of a different time and different
needs.

Our proposals for change are draft-
ed during a time in which mutual
recognition—meaning that both
boards are the same—is gradually
in decline. There are many ways in
which differences have emerged in
the past few years, for example:

International Transactional Analysis Association
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B EATA’s creation of a new certi-
fication of CTA Trainer, which is
not recognized by the IBOC

B The IBOC TSTA teaching exam
online, which is not fully recog-
nized by EATA

B Marking of the written exam,
with several differences between
the two organizations

B EATA’s exams are European and
largely national; the IBOC’s are
international.

B Expansions and exceptions are
different between the two organi-
zations.

B In EATA, STAs and TTAs can sign
CTA contracts; in the IBOC only
TSTAs can sign CTA contracts.

We are also aware that the pro-
posals outlined in this article are
likely to create further differences
in approach and technical require-
ments.

From the perspective of an inter-
national community, mutual rec-
ognition has led to those with less
privilege adapting to a system of
accreditation designed and operated
by those with more power and privi-
lege. Our proposals, while not com-
plete or perfect, are steps toward
addressing this imbalance.

We believe it would be in the best
interests of members and trainers
for there to be a clear acknowledge-
ment that mutual recognition can
no longer be assumed as meaning
“being the same.” Although there
will be many who are initially appre-
hensive about this position, we sug-

Giles Barrow (giles.barrow@itaaworld.
org), Sue Eusden (sue@itaaworld.

org), Jacqueline van Gent (jacqueline@
itaaworld.org), and Karen Pratt (karen.

pratt@itaaworld.org)

gest that it is a more honest state-
ment of what is actually the case.

It will enable our organizations to
move into a healthier dynamic, one
that might be described as “mutual
differentiation rooted in mutual
trust.” In this scenario there would
be a higher level of cooperation in
exploring how the different organi-
zations are developing accreditation
systems on behalf of their respective

opportunities to learn from different
experiences, to open up regional
variation, and to explore radical
possibilities to increase practitioner
engagement in professional educa-
tion. We do not believe that this is

a movement of which to be fearful,
but one to walk toward in the spirit
of inquiry, mutual respect, and a love
for what we might become as a pro-
fessional community.

trainers/trainees. It would allow

IBOC News: Onsite CTA Exams Next
Summer in Suffolk, UK!

The IBOC has successfully established a system for offering online
examinations over the past couple of years, and these will remain a
constant. However, it was made clear at the outset that this was not
intended to eliminate the possibility of future in-person exams. Our
intention is to create a template for further regional onsite exams post
pandemic disruptions as a way of restoring some level of in-person exam-
inations and professional gatherings.

The IBOC is, therefore, pleased to announce an onsite, in-person CTA
exam venue for 2023. We will offer a maximum of 6 CTA exams connect-
ed with EdFest, a TA Festival in Suffolk, UK. A review of EdFest from last
year is included in this edition of The Script so examiners and candidates
can get a sense of this venue and event (see page 1).

The exam date is Thursday 27 July 2023, and details are on the website
at www.itaaworld.org/training-and-certification-transactional-analysis .
The exams will start with examiner and candidate meetings from 9am and
will end late afternoon with a closing ceremony and celebration. The call
for examiners will go out in January 2023. Meanwhile, please put the date
on your calendar now if you wish to be involved.

The venue will be based on a farm rather than at a conference center/
hotel. The intention in offering examinations in this smaller outdoor envi-
ronment is to engage candidates and examiners who might not be best
served by formal, large-scale, conference-based events or online formats.
The date of the exams and festival is also intentionally set to coincide with
the ITAA Annual General Membership (AGM) meeting to bring local and
global together.

The deadline for application by candidates will be 27 April 2023. Can-
didates may apply if they have submitted their written exam at least 6
months prior to the oral exam date. When we have reached the maximum
number of candidates for this exam event, we will announce that on the
website.

International Transactional Analysis Association
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Huntington Association Management Takes
Over ITAA’s Administration, Bookkeeping,

and Much More

by Chitra Ravi

W ith Susan Lockwood’s
resignation as the ITAA

Administrator, we had the task of
finding a replacement. I reckoned
that having local contacts and
knowing the unique local practices
and norms would be important for
the hiring process. I wondered how
this could be done, with me in India
and most of our board members
located in other countries.

Apart from keeping you, our mem-
bers, informed, we also kept the
ITAA lawyers involved about this
change. I sought their support as
well as that of Susan Lockwood and
Lucy Freedman, our North Ameri-
ca Regional Representative. Since
they are based in California, I sur-
mised that they would have ample
knowledge and familiarity with local
procedures and know-how about
sourcing and possible replacement
options.

We also began looking at Asso-
ciation Management Companies
(AMCs). These are companies to
whom we can outsource multiple
roles, jobs, and tasks and that

typically provide an array of services
under one roof. They also work

for several organizations simulta-
neously and therefore bring with
them rich and wide experience. Our
lawyer, Barbara Rhomberg, referred
to us Huntington Association Man-
agement services. Susan and Lucy
explored a few more options, had
discussions with some of them, and
referred us to two AMCs.

I acknowledge Susan for having
tirelessly done all the work on this
project, ably supported by Lucy
throughout. Susan has also con-
tinued to hold fort seamlessly even
after her last working day with ITAA
while waiting for the selection to be

complete and the handover to occur.

We had a task team comprised of
several board members, including
Thorsten Geck, John Oates, Michelle
Thome, and me as well as Michael
Harsh from our finance committee.
Each of us played an important

part by bringing in our specialties

as we considered various aspects

of how each company works before
we arrived at our final decision. I

NOTE
Going forward, ITAA members
should continue using the ITAA
email address info@itaaworld.org
for most inquiries. But soon
Huntington staff will begin
answering them instead of Susan

(especially Jenneva for membership
and Stella for finances). Watch
future Scripts for details as the

transition moves ahead.

appreciate the task team members’
commitment as well as both of the
AM(Cs in being available on short
notice, sometimes at difficult times,
for all the meetings, discussions, and
interviews that we had during this
process.

The task team met representatives
from both AMCs, and the choice was
not an easy one. Both offer a similar
range of services, each with their
unique offerings and possibilities.
Susan and Lucy did a thorough job of
screening, identifying, and selecting

International Transactional Analysis Association
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the two finalists, and we found it
incredibly hard to choose between
them.

Ultimately, we unanimously
agreed to partner with Huntington
Association Management. This
AMC (www.associationmanage-
ment.biz) operates out of Pasade-
na, Southern California. Patricia
Rosengren heads Huntington, and
we experienced her as up front and
effective, and we overall got a sense
of the creativity that this organiza-
tion will offer.

We have signed the contract (LOA)
with Huntington Association Man-
agement, and the transition process
of taking over from Susan Lockwood
has begun. Their fees include almost
everything, from administrative
services, bookkeeping, website
creation, support, membership,
storage of some of our key files

and books in their office, and much
more. Huntington has also done
substantial work with restructuring
initiatives similar to the kind that
ITAA is going through and has said
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that they know how this needs to I thank you, the membership, once
happen. again for the faith that you have in
us, the Board of Trustees, to carry
out these important responsibilities
and your patience when there are
some delays or lapses when we face
these kinds of challenges.

Once again, as we say good-bye to
her, I really appreciate, applaud, and
thank Susan Lockwood for having
supported us right to the end.

The board and everyone involved is
feeling relief that this is coming to a
smooth conclusion and that we will
soon have everything in place.

ITAA President Chitra Ravi can be
reached at chitra.seed@gmail.com .

Call for ITAA Board Nominations

The following positions are open for nominations now. Deadline for nomina-
tions: 29 January 2023 11pm (23:00) UTC:

Vice President Development (2023-2025)

Secretary (2023-2025)

Regional Representative—Asia-Pacific (2023-2025)

Regional Representative—Australia, New Zealand (2023-2025)

Nominations require the name and consent signature of the nominee (it may
be yourself), the name of the person making the nomination (if not the nomi-
nee), and the name of two people seconding the nomination (one may be the
person making the nomination). Trustees who have served two consecutive
terms of office in any position on the board are not eligible for nomination.
Position statements (charters) that describe the function and selection criteria
for each of the officer positions are available on the ITAA website at www.
itaaworld.org and from nominations chair Rema Giridhar at rema.k.giridhar@
gmail.com . Nominees are encouraged to read and understand these and the
full nomination/election documents before accepting nomination.

Send nominations to ITAA Nominations Committee Chair Rema Giridhar at
rema.k.giridhar@gmail.com .

Those who accept nomination to any of the above positions must sign the
“Rules for Candidates Seeking Election,” which they will receive from Rema
Giridhar and are also posted on the ITAA website. They must also email a writ-
ten statement (maximum of 250 words) and digital photo to Rema as soon as
possible and no later than the 29 January 2023 deadline.

Election Procedures: As per the ITAA bylaws, if there is no more than one can-
didate per position, there will be no ballot, and the results of the election will
be announced in The Script newsletter. An unopposed candidate will take up his
or her position following the Annual General Membership (AGM) meeting. If
there is more than one nominee for a position, a ballot will be sent to all voting
members within 45 days after the close of nominations.

If you have not already submitted a Consent to Use of Electronic Transmis-
sions so that you are eligible to vote electronically in case of a ballot, we urge
you to do so immediately by downloading this document and then emailing it
to info@itaaworld.org .
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Evolving Directions for the TAJ

by Helen Rowland

O n 27 September 2022, 14
members of the editorial
board of the Transactional Analysis
Journal (TA]) met online with the
coeditor team and our managing
editor, Robin Fryer, to discuss ongo-
ing editorial practice. We had a rich
and lively discussion, full of energy
for the Journal going forward and
with deep respect for the energy of
contemporary TA theory and practice
both across the globe and across all
four fields of practice. It was a plea-
sure to meet with each other, united
in our commitment to the TAJ .

One of the themes that emerged in
the group discussions was around the
academic tone of the Journal, which
brought us to thinking as a group
about accessibility on two different
levels: first, regarding the “readabili-
ty” of articles for readers who do not
come from a conventional academic
background or for whom English is a
second language, and second, how to
make the Journal more accessible for
new writers or writers who lack aca-
demic confidence.

The first issue is one that taxes

the coeditorial team on a regular
basis. We have frequent discussions
on how we maintain the rigor of
our theory and writing while also

disrupting the typical conserva-

tive norms of a particular style of
Western academic writing that can
make some of the articles inacces-
sible to all but a small audience.

As an editorial team, we wrestle
with this question and maintain a
commitment to publishing articles
that embrace many different styles
of writing in a bid to stay true to
our TA commitment to accessible
language as well as “ruthlessly high
literary standards” (Berne, 1966, p.
194). We know, though, that there
is still much work to be done in this
area, and as a team we would like
to address this concern in a future
article encouraging authors to think
more deeply about these issues.

In this article, however, we want

to tackle the second issue, namely,
how can we make the Journal more
accessible to new writers. The
coeditorial team had an enjoyable
meeting brainstorming ideas about
how to bring a “lighter” touch to
the pages of the Journal, which may
encourage new and inexperienced
writers to put pen to paper and take
a leap of faith in submitting work for
publication.

First, we want to encourage people to
write papers that are shorter than the
usual 7000 words. The early days of
the TAJ] saw some very short, to-the-
point papers, and we would like to
resurrect this. Not all ideas need the
deeper treatment that 7000 words
provides, and so we welcome sub-
missions of brief papers that perhaps
serve as a spring board for ongoing
development and discussion.

Second, we are interested in receiv-
ing submissions of different kinds of
writing: interview pieces with figures
in the field; reflective pieces of a
more personal nature or subjective
note such as the essays by Shadbolt
(2022) and Beazley (2021) and the
personal memoir style of Williams

International Transactional Analysis Association



(2021). Or perhaps a short respon-
dent piece to a previously published
article?

Finally, we are considering the
option of a “first-time writers” col-
umn in which we publish a short
piece from a first-time author, to
whom we will offer extra support
and editorial guidance.

These are a few of the possibilities
the coeditors came up with. We
would also be pleased to hear your
thoughts on the kinds of writing you
would like to see in the Journal, bear-
ing in mind our ongoing commit-
ment to intellectual and theoretical
rigor. All submissions will continue
to be subject to peer review. Our

hope is to shift the parameters of
what we choose to publish without
compromising the academic stan-
dards we have achieved over the
decades. And finally, we remain
welcoming of new full-length papers
that offer either new ideas on a topic
or new ways of thinking about TA
theory in general.
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TAJ Theme Issues IBOC Exam Calendar

Type Exam Date Location Application Deadline
“Neurodiversity and CTA 23-25 Mar 2023 ONLINE 23 Dec 2022
Neurodivergence” TSTA  23-25Mar2023 ONLINE closed
Coeditors: Steff Oates and CTA 27Jul 2023 Suffolk, UK 27 Apr 2023
Helen Rowland CTA 5-7 Oct 2023 ONLINE 5 July 2023
Deadline: 1 February 2023 -/ Oct 1LY
¥ TSTA 5-7 Oct 2023 ONLINE 5 April 2023
" ., CTA 21-23 Mar 2024 ONLINE 21 Dec 2023
Leadership
Coeditors: Sue Eusden and TSTA 21-23 Mar 2024 ONLINE 21 Sep 2023
Giles Barrow CTA 3-5 Oct 2024 ONLINE 3Jul 2024
Deadline: 1 August 2023 TSTA 3-5 Oct 2024 ONLINE 3 Apr2024
¢
“Intimacy and Creativity IBOC TEW Calendar
Within the Real Self: Type TEW Date Location Application Deadline TPO Deadline
Revisiting Berne’s Secret TEW 31Mar-2Apr2023 ONLINE closed closed
Condi Ec;ard‘;“T Novak and TEW 27-290ct2023  ONLINE 27 Feb 2023 27 Apr 2023
oed OVSkare"r‘]’i;m”‘dno"a an TEW 12-14Apr2024  ONLINE 12 Aug 2023 12 Oct 2023
TEW  25-270ct2024  ONLINE 25 Feb 2024 25 Apr 2024

Deadline: 1 February 2024

Please follow the submission
requirements posted here.
Email manuscripts to TAJ

Managing Editor Robin Fryer,

Msw, at robinfryer@aol.com .

Please send applications for exams and TEW to Nivashini Manivannan, the
IBOC administrator: iboc@itaaworld.org

For the EATA exam calendar, please refer to: https://eatanews.org/exam-
s/#coc-calendar and for the EATA TEW calendar, go to: https://eatanews.
org/ta-training-2/#tew-calendar
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Transactional Analysis and Politics

by Bill Cornell and Keith Tudor

I t has been 2 years since the
special issue of Psychotherapy
and Politics International (PPI) that we
edited—devoted to articles authored
by transactional analysts—was first

published by Wiley. This year, PPI
migrated to Tuwhera, an open access
platform hosted by Auckland Univer-
sity of Technology. Now this issue is
freely available here.

We wanted to let Script readers
know about the free access because
we think this special issue of PPI
will be of compelling interest to
transactional analysts around the
world. It is unique in two ways. The
firstis that it is a complete—and
very full—issue of a journal with
published material grounded in TA
but focused on political and social
events in the world today. The sec-
ond is that it is bookended by two
profoundly political essays by Eric
Berne, one never previously pub-
lished (written during World War
IT) and the other written (imme-
diately after the war) originally as
an appendix to his first book, The
Mind in Action. It was withdrawn by
Berne from subsequent editions. In
between, there are eight articles,
two “Notes From the Front Line”
(a special feature of PPI), and two
reviews.

Inevitably, involved with
Berne’s hidden politics. While
interest in war, some of the
power, and more left-lean-
politics was a ing members
focus for us as of the first gen-

we concluded
the journal with
adiscussion
reflecting on the
broader meaning
of the papers
that comprise
this issue. The
articles, some
written 2 years
ago addressing L B,

WILEY

Psychotherapy
and Politics ~
International

Special Issue: Transactional Analysis and Politics
Editors: Keith Tudor and Bill Cornell

eration—like
Claude Steiner,
the Gouldings,
and Len Cam-
pos, among
others—were
actively polit-
ical within the
ITAA, most of
| usfollowed the
J rule even when

the impact of
COVID and
immigration, remain highly relevant
today. As we now witness the tragic
Russian assault on Ukraine, the
essays by Berne remind us of the
timelessness of his thoughts on war
and evil. Even more, Berne’s own
silencing of his early writings is a
startling example of a transgenera-
tional process within the history of
transactional analysis.

Those of us in the first generation
of transactional analysts were given
the explicit “rule,” an injunction we
could say, from Berne that trans-
actional analysis was not to be

we did not like
it, keeping our
political activities for other arenas.
It was only after the Berne archive
became available and with the help
of Terry Berne that we were able to
understand Berne’s traumatic histo-
ry at the hands of the United States
government. We then realized what
his silence actually represented. This
issue of PPI brings Berne’s history
out of the shadows and spotlights
the very active and thoughtful
engagement of transactional ana-
lysts in addressing political and
social concerns. The conversation
between the two of us that con-
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cludes the issue offers an important
reflection on the meaning of Berne’s
drastic severing of his political think-
ing. It is wonderful news that this
issue of PPI is now freely available.

Keith’s own article in the issue,
“Transactional Analysis and Politics:
A Critical Review,” demonstrates
that, in spite of Berne’s injunction
against situating TA within political
contexts, there has, in fact, been a
substantial literature addressing
social and political concerns from
transactional analytic perspectives.
Many transactional analysts have
had strong social and political con-
cerns, but it seems sadly clear that
these were inhibited for many by
the power of Berne’s traumatically
induced injunctions. We hope that
this special issue will encourage
others to come out of the shadows
regarding politics and thinking,
talking, and writing about the polit-
ical world.

Bill Cornell is Consulting Editor of the
Transactional Analysis Journal and
can be reached at wfcornell@gmail.com
. Keith Tudor is the editor of Psycho-
therapy and Politics International and
can be reached at keith.tudor-research-

study@aut.ac.nz .

More Publications

Richard Erskine, Janet Mour-
sund, and Rebecca Trautmann’s
book Beyond Empathy: A Therapy
of Contact-in-Relationship has
been selected as one of the books
in a new prestigious series entitled
“Mental
Health
Classic
Editions”
published
by Rout-
ledge.
Beyond
Empathy:
A Therapy
of Contact-
in-Rela-
tionship
provides
an elaboration of Eric Berne’s con-
cept of OKness. The book offers
trainees and experienced transac-
tional analysts a methodology for
assisting people in rediscovering
their ability to maintain genuine
relationships and, thus, better psy-
chological health. The book’s con-
versational style makes the theory
and methods of a relationally based

BEYOND EMPATHY

A THERAPY OF
CONTACT-IN-RELATIONSHIP

Award Nominations Sought

Hedges Capers Humanitarian Award
Muriel James Living Principles Award
Goulding Social Justice Award
Fanita English Lifetime Achievement Award

ITAA Service Award
Deadline: 1January 2023 | Nominations to Rema Giridhar

ITAA Research Award
Deadline: 1 January 2023 | Nominations to Rosanna Giacometto

See the ITAA Web site at www.itaaworld.org/itaa-awards

or contact the ITAA at info@itaaworld.org for details on making

nominations for these awards.

psychotherapy come alive. This ver-
satile approach to therapy is effective
across a wide range of therapeutic
situations, making this a valuable
book for transactional analysts in
both the mental health and human
resource fields.

Elyane Alleysson has published a
new book: Langage symbolique des
contes de fées et autres histoires
[Symbolic Language of Fairy Tales
and Other Stories]. It was published
in 2022 by ATSaé — Analyse Trans-
actionnelle Savoirs Editis (www.
atsae.fr). Fairy tales are part of the
collective unconscious and in a meta-
phorical way talk about the profound
difficulties that children experience
during their
growth. In
her book,
Elayne
shares her
view of the
symbolic
meaning of
the char-
acters and
movements
in the tales,
with theo-
retical references to transactional
analysis and its psychodynamic ori-
entation. Among the tales discussed
are “Little Thumb,” “The Three
Little Pigs,” “Goldilocks and the
Three Bears,” “The Brave Little Goat
of Monsieur Seguin,” “The Three
Feathers,” and “The Brave Little
Tailor.”

e Allevsson

autres Histoires
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Appreciation to Long-Time Members

Below are the names of those individuals who are long-time ITAA members, some of them for more than 40 years. I
thank them on behalf of us all for their dedication and loyalty to our global transactional analysis community. The ITAA
is a direct membership organization, and we can only move forward on the basis of the continued participation and
active involvement of our members. It is particularly important for us to acknowledge and honor the people who stay
with us. As long-time supporters, these people have enabled our organization to continue its mission. I look forward to
sharing the ITAA’s development with them for many years to come.

40 + YEARS

JohnMcNeel................... 7/1/65
JohnDusay .................... 4/1/67
JamesAllen.................... 1/1/68
Leonard Campos............... 1/1/68
Pamelalevin .................. 1/1/68
JonathanWeiss ................ 1/1/68
Maudine Blair................. 10/1/68
Richard Erskine ................ 9/1/69
NormanJames................ 11/1/69
CarolSolomon .................. 1/1/71
George Kohlrieser .............. 7/1/71
William (Bill) Holloway ......... 8/1/71
William Cornell. ................ 1/1/72
LaurieWeiss................... 1/1/72
Lucy Freedman................ 1/16/72
GaylonPalmer ................. 4/1/72
Rebecca Trautmann............ 4/1/72
VannJoines.................... 7/1/72
WayneHart.................... 1/1/73
JudyCulp......oooiill 4/1/73
RuthMcClendon ............... 5/1/73
CharlesHolland................ 7/1/73
Stephen Lankton.............. 10/1/73
BrendaBary .................. 10/1/74
Margery Friedlander........... 10/1/74
Brenda Schaeffer.............. 10/1/74
William Rosenthal.............. 1/1/75
Stephen Cosgrove.............. 4/1/75
Nadyezhda Ivanovna Spassenko 4/1/75
Thomas Ohlsson............... 7/1/75
Roland Johnsson .............. 10/1/75
Gordon Hewitt................ 11/1/75

Anne Kohlhaas-Reith.......... 11/1/75
Sachiko Shirai................. 11/1/75
JulieHay....................... 6/1/77
Inger Acking................... 7/1/77
Isabelle Crespelle .............. 7/1/77
EllynBader .................... 8/1/77
LaurieHawkes................ 10/1/77
JaniceDowson ................ 11/1/77
Sharon Shallow ............... 11/1/77
Rosemary Taylor .............. 10/1/78
Charlotte Daellenbach. ......... 1/1/79
Stanley Tsigounis .............. 2/1/79
Maria Serena Barreca........... 5/1/79
TonyWhite ................... 10/1/79
Maria TeresaTosi.............. 3/1/80
Susanna Ligabue............... 6/1/80
IanGilmore.................. 10/1/80
DianeSalters ................ 10/1/80
CarolynMurray ............... 12/1/80
Gloria Noriega Gayol .......... 12/1/80
Lasse Ahnby ................... 4/1/81
AlbertoClose .................. 8/1/81
Valentina Terlato.............. 11/1/81
Adriennelee................... 1/1/82
Giorgio Cristiano Cavallero. .. ... 4/1/82
JanGrant...................... 5/1/82
30-39 YEARS

RaylLittle...................... 3/1/83
David Neustein ................ 8/1/83
SashiChandran............... 11/1/83
Linda Gregory................. 12/1/83
Kerstin Waldekranz............. 1/1/84
Zoran Milivojevic............... 5/1/84

- Chitra Ravi, ITAA President

Sharon Kalinko................. 7/1/84
CharlotteSills. ................. 7/1/84
Susannah Temple.............. 7/1/84
AntonioFerrara................ 8/1/84
Birgitta Heiller ................. 8/1/84
Jessicaleong .................. 1/1/85
DottieMiller . .................. 1/1/85
Hartmut Oberdieck............. 1/1/85
ValerieRedman ................ 1/1/85
LeonServais................... 1/1/85
Lluis Casado Esquius ........... 5/1/85
KoichiIshizaki ................. 5/1/85
Donna MariePerry ............. 7/1/85
Vince Gilpin................... 6/4/86
CentroBerne................... 1/1/87
Elanaleigh.................... 1/1/87
FranzNuschei.................. 1/1/87
Joanna Beazley Richards.......... 6/1/87
Antonella Liverano ............. 6/1/87
CinziaMessana ................ 6/1/87
Janet Lee O’Connot.............. 6/1/87
Marco Mazzetti................ 7/1/88
TrudiNewton.................. 7/1/88
Yoshiko Suzuki................. 4/1/89
Dianne Maki-Sethi ............. 5/1/89
RaviSethi...................... 5/1/89
VittorioSoana ............... 6/30/89
JmDavis...................... 8/1/89
Alastair Moodie.............. 8/10/89
Nobuyuki Shinozaki ........... 11/1/89
SuzanneBoyd.................. 1/1/90
JamesAgar...... ...l 5/1/90
JoanMoore............o.ll 5/1/90
AnnedeGraaf................ 10/1/90
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JohnHeath .................. 11/1/90

Agnes Le Guernic............ 11/16/90
LisHeath..................... 4/1/91
Anna Emanuela Tangolo......... 7/1/91
SarivanPoelje ................. 7/1/91
PatriziaVinella................. 7/1/91
Ann Heathcote................ 12/1/91
Rosemary Napper............. 12/1/91
Servaasvan Beekum........... 12/1/91
Moniek Thunnissen ......... 12/18/91
SteffOates .................... 1/1/92
Toshiki Nishizawa............. 6/1/92
Valerie Heppel ................ 7/1/92
20-29 YEARS

TomokoAbe................... 6/1/93
Yoen Ishiyama................. 6/1/93
ClaudiaMontanari ............. 6/1/93
Joostlevy ...l 7/1/93
KerriWarner................... 7/1/93
Emilia Maria De Micheli. .. ...... 8/1/93
Sabine Blumenstein ........... 11/1/93
Takayuki Muroki ............... 1/1/94
Ryoko Shimada ................ 1/1/94
IzumiKadomoto ............... 2/1/94
JaneCosta..................... 6/1/94
NaokiMatsui .................. 6/1/94
KuniharuOgawa ............... 6/1/94
Margaret Bowater.............. 7/1/94
Elizabeth Cleary................ 8/1/94
Natasa Cvejic Starcevic ......... 8/1/94
Beverley Ellis................... 9/1/94
Wataru Suematsu............ 10/1/94
Frances Townsend ............. 3/1/95
Polly Hewson .................. 5/1/95
Kyoko Mitsunobu .............. 6/1/95
Susan George........c.coouuen. 7/1/95
MohanrajIA................... 7/1/95
Frances Parkin ................ 10/1/95
Elyane Alleysson ............ 11/20/95
AnneTucker.................. 12/1/95
SuriyaprakashC................ 1/1/96
Jeanette (Jan) Coleman ......... 1/1/96
José Martinez Rodriguez . ........ 1/1/96
John Monk-Steel ............... 1/1/96
Bernd Schmid.................. 1/1/96
EnidWelford................... 1/1/96
SusanneYoung ................ 3/1/96
LornaJohnston ................ 4/1/96
LindaHoeben.................. 5/1/96
MarionWade ................. 12/1/96
SatoshiMiyagi................. 2/1/97

Jo Stuthridge................... 2/1/97
K.Raguraman.................. 3/1/97
Theo van der Heijden........... 5/1/97
MariaNabrady................. 5/1/97
Yoshinobu Kitamura............ 8/1/97
Kaoru Mitsuyama .............. 8/1/97
MichaelHarsh ................. 9/1/97
ChenYa-Ying ................. 10/1/97
Sandra Mojsiewicz ............ 11/1/97
MicaDouglas ................. 12/1/97
FranceBrecard................. 2/1/98
Carole Shadbolt................ 2/1/98
AntonellaFornaro.............. 3/1/98
Dragana Jovanovic-Boka........ 3/1/98
KeithTudor.................... 3/1/98
KarenCesarano................ 5/1/98
Gianpiero Petriglieri ............ 5/1/98
Michiko Kawanami............. 5/1/99
Amaia Mauriz Etxabe........... 7/1/99
AnnieRogers .................. 9/1/99
Carol Faulkner ................ 12/1/99
EdwardNovak ................ 6/1/00
Mirjana Radovanovic .......... 11/1/00
Hiroko Hikita .................. 1/1/01
Aleksandra Bubera Ninic........ 3/1/01
Susan McMenamin............. 4/1/01
YokoMori ...l 4/1/01
Mandy Lacy.................... 5/1/01
GiintherMohr.................. 5/1/01
Yuan-Lin Chiang ............... 6/1/01
JohnSavage ................... 6/1/01
Annie Cariapa.................. 8/1/01
ChihoAsai.................... 10/1/01
ColinBrett..................... 1/1/02
MajaPavlov ................... 3/1/02
YasuhiroSuto.................. 3/1/02
Katarina Pfaf-Krstic............. 4/1/02
JaneDrouot.................... 5/1/02
SusanEccles................... 5/1/02
Karen Minikin.................. 7/1/02
TIanMcDougall ................. 8/1/02
Peter Flowerdew .............. 12/1/02
10-19 YEARS

Michele D’ Errico............... 2/1/03
Tatiana Sizikova ............... 2/1/03
Kathy Laverty.................. 3/1/03
MaureenFelton................ 4/1/03
Aruna Gopakumar.............. 4/1/03
SailajaManacha ............... 4/1/03
RaginiRao..................... 4/1/03

SueBrady ...l 6/1/03
Ritva Piiroinen ................. 6/1/03
TomBurton.................... 8/1/03
Anette Dielmann............... 8/1/03
CathyMcQuaid ................ 8/1/03
GilesBarrow ................. 10/1/03
Young Taelee................ 11/1/03
Andy Williams ................ 11/1/03
Clifton Supple. ................ 12/1/03
Barbara Clarkson............... 1/1/04
ChitraRavi..................... 1/1/04
AnnaChandy .................. 2/1/04
Sudha Thimmaiah.............. 2/1/04
Arantza Arrillaga Arregui. . ...... 3/1/04
SallyEvans .................... 3/1/04
Vladimir Goussakovski. . ........ 3/1/04
Marina Hadzi-Pesic............. 3/1/04
Hideyo Kihoin.................. 3/1/04
Raewyn Knowles............... 3/1/04
Briony Nicholls................. 3/1/04
Sigvard Persson................ 3/1/04
LyndaTongue ................ 4/1/04
MarikoSeki.................... 5/1/04
JackWood ..................... 5/1/04
KarenPratt .................... 7/1/04
SunaGuven................... 9/1/04
SanderReinalda............... 9/1/04
CassandraCauble............. 11/1/04
DanielCauble................. 11/1/04
RichardIreland ............... 11/1/04
Deborah Robinson. ............ 11/1/04
JacquelinevanGent ........... 12/1/04
Sally Holligan.................. 1/1/05
YoshikoKawai ................. 1/1/05
Charlotte McLachlan ........... 1/1/05
Blanka Cepicka................. 2/1/05
Marilyn Wright................. 2/1/05
MarinaJoseph ................. 3/1/05
Lieuwe Koopmans.............. 4/1/05
Mary Parkhouse................ 4/1/05
TeodoraRosta ................. 4/1/05
PaoloMaggio.................. 5/1/05
SeemaPradhan................ 6/1/05
MarionUmney................. 6/1/05
Liselotte Fassbind-Kech ........ 7/1/05
Kathy Johnston ................ 7/1/05
GemmaMason................. 7/1/05
Alessandra Pierini .............. 7/1/05
Henk Tigchelaar................ 7/1/05
SooHeeOh.................... 8/1/05
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Prathitha Gangadharan....... 10/1/05

Masarau Hikita ............... 11/1/05
Nathalie Goursolas Bogren. ... .. 12/1/05
LesliePoulin.................. 12/1/05
SheilaHalliday................. 1/1/06
TeijunNaoi .................... 1/1/06
Maja Stoparic.................. 1/1/06
Graeme Summers ............... 1/1/06
NaokoToyoda ................. 1/1/06
Masumi Aonuma............... 3/1/06
TessElliott .................... 3/1/06
ElvinKeles..................... 3/1/06
AntoniaMuir .................. 3/1/06
Cristina Innocenti............. 4/1/06
Marguerite Sacco ............. 4/1/06
EdePaiva...................... 5/1/06
Alva Ramirez Villatoro........... 5/1/06
Paula Partington .............. 6/1/06
SueEusden.................... 7/1/06
TanArgent.................... 8/1/06
Cholena Mountain ............ 8/1/06
Mark Widdowson ............ 10/1/06
N. Michel Landaiche, III ... ... .. 12/1/06
Marian Timmermans .......... 12/1/06
Andreas Becker-Ruprecht....... 1/1/07
DebbyHeath................... 1/1/07
Geethan Ananthan............. 2/1/07
CristinaCaizzi.................. 3/1/07
Chris Pollock................... 4/1/07
DavidGibson .................. 7/1/07
KarenHorrocks ................ 7/1/07
Hilary Spenceley ............... 7/1/07
Ralph Rawsthorne.............. 8/1/07
KerryleaSampson.............. 8/1/07
Hayley Marshall.............. 10/1/07
Michelle Mackin............... 11/1/07
ElenaSoboleva................ 11/1/07
Dianne Brooker ............... 12/1/07
ShirinAfraz..................... 1/1/08
Kenichi Miyama............... 4/1/08
JoMoores .................... 4/1/08
Marij Peeters. ................. 4/1/08
Tetsuo Tsukioka .............. 6/1/08
Jane Kibblewhite ............... 7/1/08
Vicky Blake ................... 9/1/08
LiliXu.....o..o.ooolL. 10/1/08
TianBao....................... 1/1/09
ToanaCupsa........covvvnenn.. 1/1/09
Matti Sannen-Weeland.......... 1/1/09
Innalearn..................... 2/1/09
IvanaMandaric................ 2/1/09

JoWareham ................... 3/1/09
SeongKoolee................ 4/1/09
Georges Kemmerling ........... 5/1/09
Badarinath Cheruva .......... 6/30/09
TanjaMarovic.................. 7/1/09
JoSchaeffer.................... 7/1/09
Dijana Zivanovic ............... 7/1/09
Renato Morandi............... 8/1/09
JudithCarson ................ 10/1/09
MilicaCucuz................ 10/13/09
Penelope Carey ............... 11/1/09
MayumiYoda................. 12/1/09
Danijela Budisa Ubovic ......... 1/1/10
AlesaSicherl................... 1/1/10
ChiyoHayashi ................. 3/1/10
JohnBaxendale ................ 4/1/10
Josephine Devotta.............. 4/1/10
ThorstenGeck ................. 4/1/10
PietHaaster ................... 4/1/10
Pei-YingHuang ............... 4/17/10
Koen Bosschaerts .............. 5/1/10
Evelyne Papaux ................ 5/5/10
TonyConley ................... 6/1/10
LizaHeatley ................... 7/1/10
ElenaKecman.................. 8/1/10
Elaine McConnell ............. 10/1/10
HelenRowland................ 10/1/10
SheilaBeare ................... 1/1/11
Mitsnoria Izumi................ 1/1/11
Maja Kus Ambroz .............. 1/1/11
EleonorelLind.................. 1/1/11
HaseenaAbdulla............... 2/1/11
Handen Dekker................ 3/1/11
Susie Fitzgerald ................ 3/17/11
BradMclean .................. 3/1/11
SylvieMonin................... 3/1/11
JanBaker...................... 6/1/11
MarcusGee.................... 7/1/11
ValerieCionca.................. 9/1/11
Susan Matthews ............... 9/1/11
RachelCurtis.................. 10/1/11
Martin Loughna............... 10/1/11
Jesus CuadraPérez............ 10/2/11
Jane Skinner .................. 11/1/11
Cesare Todescato ............. 11/1/11
AlexLagas.................... 12/1/11

Conference Calendar

18-25 February 2023
USATAA Jamaica Gathering
Port Antonio, Jamaica
contact jamaica@usataa.org
early bird deadline extended to
15 December 2022

21-23 April 2023
UKATA National Conference

19-21 April 2024
UKATA National Conference

Welcome to New
Members

OCTOBER 2022

Laurent Bannwarth, France

Nanda Goedemans, Netherlands
Debyani Haldar, India

Katherine Hurll, United Kingdom
Tijana Ignjatov, Montenegro

Zarko Ivanovic, Montenegro

Eric Jonk, Netherlands

Ana Kreponic, Montenegro

Carwyn Langdown, United Kingdom
Teresa Lewis, United Kingdom

Maja Ljesnjak, Montenegro

Fiona Smith, United Kingdom
Ameepurva Thaker, United Kingdom
Amy Thompson, United Kingdom
Marina Tsioumanis, Australia

Suzie Wise, Australia

Kirill Zaitsev, Russia
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